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AGENDA
BOARD OF TRUSTEES MEETING
Thursday, July 28, 2016
Union Hall Cafeteria, Room 114
6:00 p.m.
Call to Order
Roll Call
Certification of Conformity with Section §121.22(F) of the Ohio Revised Code
College’s Mission and Vision Statements
Opening Remarks from Chair Flowers
Opening Remarks and Introductions from President Harrison
Special Recognitions

Approval of Minutes

Revise Current Policy No. 3-03, Performance Management

Rescind Current Policy No. 3-19, Employee Performance Appraisal..........ccecvvvcriericnnne 1
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XIII.  President’s Report

XIV. Old Business

XV. New Business

XVI. Public Participation

XVIIL. Executive Session (if needed)

XVIII. Adjournment
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DAVID T. HARRISON Ph.D. PRESIDENT

550 East Spring Street - PO Box 1609 - Columbus, Ohio 43216-1609 - csce.edu



COLUMBUS STATE COMMUNITY COLLEGE
BOARD ACTION

DATE:

SUBJECT:
Revise Current Policy No. 3-03, Performance Management
Rescind Current Policy No. 3-19, Employee Performance Appraisal

BACKGROUND INFORMATION:

Recent review of Policy No. 3-03 necessitated revisions to reflect the College’s philosophy on
performance expectations and promotions, and to align policy language with the College’s new
performance review system. The proposed amendments also shift from Policy No. 3-03 to Procedure 3-
02 references to salary placement of new hires. The proposed revisions to Policy No. 3-03 incorporate
the subjects addressed in Policy No. 3-19, and thus, rescission is proposed for Policy No. 3-19.

RECOMMENDATION:

That the Board of Trustees revises current Policy No. 3-03, Performance Management and rescinds
current Policy No. 3-19, Employee Performance Appraisal, effective July 28, 2016.




COLUMBUS STATE COMMUNITY COLLEGE
POLICY AND PROCEDURE MANUAL

PERFORMANCE TALENT MANAGEMENT Effective: June 12008
(APMINISTRATORSMANAGERS AND NON-BARGAINING UNIT STAFF)

Policy 3-03
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(A) Purpose

The College needs talented employees, with a broad range of backgrounds and experience, to be
able to excel at our mission and achieve our strategic goals. The College’s compensation-—system
TALENT MANAGEMENT SYSTEM is designed to support the institution to attract, engage,
TRAIN, retain, motivate and reward individuals who can build and maintain an academic
institution that exceeds student expectations. The compensation philosophy for covered staff
and administraters SUPERVISORS will reflect a system that rewards high levels of performance,
job  engagement, competency development, leadership development, SCOPE OF

RESPONSIBILITY, and years of service.

(B) Definitions

Break in Service: Any employee who leaves the College for whatever reason and-is-sene for more
than (30) thirty calendar days is considered to have a break in service for both salary and benefits,
except where in conflict with the Ohio Revised Code.

Competencies: Knowledge, skills, abilities, and work behaviors that have been identified for each
classification as necessary for contributing to employee and organizational success.

Core Competeney~COMPETENCIES: There-are-two—sets-of core A SET OF competencies;-one

Sp%@éﬁe—&h&%&ﬁea&m%emp@ye%%&w&%e%&%—%mﬁ%

aligned with the College’s mission, vision, and strategic goals, which are applicable to all positions.

Job Classification: A group of positions that are connected due to similarities in position attributes,
nature, scope of work, and competencies required to meet business needs; sometimes referred to as
arole; (e.g., Technician, Specialist, Office Associate, and Advisor).

Job Families: Major groupings of jobs that represent the general fields of work; (e.g.,
Administrative, Managerial, IT, Skilled Trades). The jobs within job families are similar in the
broad character of work, but differ in terms of the level of responsibility, decision making, or
complexity that the work may entail.
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PERFORMANCE BONUS: A COMPENSATION AWARD FOR SUCCESSFULLY
COMPLETING A SPECIAL INITIATIVE, PROJECT, OR EXIBITING EXEMPLARY
PERFORMANCE IN JOB DUTIES, THE REQUEST OF WHICH MUST BE FORMALLY
SUBMITTED TO HUMAN RESOURCES WITH THE APPROVAL OF THE APPLICABLE
VICE PRESIDENT AND THE PRESIDENT.

Performance Review: An—aanual Written documentation of employee performance based on
measurable outcomes of goals and objectives established collaboratively between supervisors and
employees. It is a key tool for organizational effectiveness and the primary responsibility of each
supervisor and manager to administer. Its main purposes are training and development,
compensation, and personnel actions including transfer and promotion. FOR ANNUAL REVIEWS
OF MANAGERIAL AND STAFF POSITIONS, THE PERFORMANCE PERIOD SHALL BE
JANUARY 13T THROUGH DECEMBER 31°T OF EACH YEAR, UNLESS ADJUSTED BY THE

PRESIDENT FOR BUSINESS PURPOSES.

Performance Criteria: The performanee-eriteriainelude core competencies, KEY job duties, and goals
OF THE EMPLOYEE’S POSITION.

Performance Management: An on-going, two-way process of communication and partnership
between a supervisor and aa employee that occurs throughout the year to support accomplishing
the goals and objectives of both. This process includes clarifying expectations, setting objectives,
identifying goals, providing feedback, coaching, reviewing results, recognizing accomplishments,
and taking corrective action.

Promotion-in Place: AN INCREASE IN PAY WITHOUT RECLASSIFICATION, SUBMITTED
IN WRITING TO HUMAN RESOURCES, DUE TO EITHER INCREASED DUTIES, AN
EXTERNAL MARKET AD IUSTMENT AN lN TERNAL PAY EQUITY ADIU STMENT OR A
COUNTBROFFER A 4 3 o tha

Salary Bands: Several similar/related job families combined or “banded” together into one group
with a single salary structure.
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(C) Performance Management

It is expected that the accomplishments of all staff and administrators SUPERVISORS at the College
contribute to the successful completion of organizational goals and service delivery. Researchhas

As-partofthe-implementation; Employees will be provided with a set of tools for establishing and
tracking performance criteria. These include a Planning Guide CREATED AT THE BEGINNING OF

THE REVIEW YEAR that superwsors and employees will COLLABORATE UPON inusing-to
establish performance criteria in the form of goals, CORE COMPETENCIES and KEY JOB

RESPONSIBILITIES eempetencies; including—the—six—College—wide—competenecies;for—the
wpeorineperformanceyear a Mid-Year Revieve to take-plice st the-shmenthpointrandan annual
EmployeeSelf Reviewand Performance Review. REGULAR PERFORMANCE DISCUSSIONS

SHOULD BE HELD used—te AND documented THROUGHOUT and-diseuss-accomplishments

efthe past year based on the criteria established in the Planning Guide. Supervisors are responsible

for ensuring that each-of-theseis—completedfor every employee RECEIVES FEEDBACK en-a#
annual ON A CONSISTENT basis.

Each employee 1is expected, at minimum, to meet ACCOMPLISH performance
expectations/objectives set in partnership with his or her supervisor for the employee’s current

posmon m%%anpm%%meﬂ%th%b&&ﬁaﬂg—%eﬁhaﬂe%%%@%kﬂh

H&m&&—@aﬁae}f&jul;ev&}epmeﬂ%—plaﬂ— SUPERVISORS l\/lUST MEET WITH ANY EMPLOYEE

WHOSE PERFORMANCE IS FOUND LACKING AND ESTABLISH A PLAN WITH SPECIFIC
PERFORMANCE OBIJECTIVES TO ASSIST THE EMPLOYEE IN IMPROVING

PERFORMANCE RESULTS.
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(D) Salary Administration INCREASES AND PERFORMANCE BONUSES

SALARY INCREASES MAY BE AWARDED WHEN AN EMPLOYEE HAS RECEIVED A
PERFORMANCE REVIEW ESTABLISHING ACCOMPLISHMENT OF PERFORMANCE
EXPECTATIONS AND GOALS DESCRIBED IN THEIR PERFORMANCE PLAN.,
EMPLOYEES MAY RECEIVE A PERCENTAGE INCREASE WHENEVER ONE IS
ESTABLISHED BY THE PRESIDENT AND APPROVED BY THE BOARD OF TRUSTEES,
UNLESS AN EMPLOYEES’ PERFORMANCE IS DETERMINED TO BE UNSATISFACTORY
OR WHEN AN EMPLOYEE HAS RECEIVED DISCIPLINARY ACTION DURING THE YEAR
PRIOR. EMPLOYEES WHOSE PERFORMANCE IS DEEMED UNSATISFACTORY MAY
NOT RECEIVE THE PERCENTAGE INCREASE UNLESS EXEMPTED BY THE APPLICABLE

VICE PRESIDENT.

UPON PERFORMANCE REVIEW, SUPERVISORS OF EMPLOYEES WITH EXEMPLARY
PERFORMANCE MAY SUBMIT A FORMAL REQUEST FOR A PERFORMANCE BONUS

OF UP TO §5,000.

(1) NEW EMPLOYEES ARE NOT ELIGIBLE FOR A PAY INCREASE UNTIL THEY
HAVE SUCCESSFULLY COMPLETED THEIR PROBATIONARY PERIOD. IN
ADDITION, NEW EMPLOYEES MUST HAVE STARTED AT THE COLLEGE SIX
MONTHS PRIOR TO THE AWARD DATE OF ANY ANNUAL INCREASES, ONE-
TIME COMPENSATION OR PERFORMANCE BONUSES IN ORDER TO BE

ELIGIBLE.

(2) JOB FAMILIES: THE HUMAN RESOURCES DEPARTMENT IS RESPONSIBLE
FOR  MAINTAINING AND  MONITORING THE INTEGRITY OF
CLASSIFICATION PLANS, INCLUDING THE CREATION, ADJUSTMENT AND
DEVELOPMENT OF ALL CLASSIFICATIONS AND JOB FAMILIES. ALL JOB
CLASSIFICATIONS WILL BE PLACED IN A JOB FAMILY FOR SALARY
ADMINISTRATION AND PERFORMANCE MANAGEMENT PURPOSES. EACH
CLASSIFICATION WILL THEN BE PLACED INTO THE APPROPRIATE SALARY
BROADBAND BASED ON A NUMBER OF FACTORS THAT INCLUDE, BUT ARE
NOT LIMITED TO: KNOWLEDGE, SKILLS, ABILITIES, RESPONSIBILBIES AND
DUTIES OF THE POSITION, AND HOW THE POSITION COMPARES TO OTHER
BENCHMARKED POSITIONS INTERNALLY AND EXTERNALLY.
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€)

(4)

©)

(6)

Salary Bands: Administrative SUPERVISORY and staff positions will be placed into a
system of broad salary bands. The size and shape of the bands will be determined by
the market data and benchmarked classifications with consideration of providing an

opportunity for salary growth.

Progression within Salary Bands: Administraters-SUPERVISORS’ and staff employees’
salary movement through their respective salary bands will be based on a review of
their  performance, engagement, competency development, LEADERSHIP
DEVELOPMENT, SCOPE OF RESPONSIBILITY and years of service. The College
may use traditional merit increases and alternative methods of compensation such as
one-time compensation/bonuses and promotions-in-place as methods of compensation.

External Market Competitiveness: The College will utilize standard external resources
to benchmark salaries and benefits. Where applicable, both private and public sector
resources and organizations will be used for comparisons.

Internal Comparisons: The College believes that administrative and staff positions
within our organization with comparable responsibilities, skills, decision-making
authority, education and/or experience should be paid within the same salary band.
However, higher pay in a band should be associated with:
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GREATERRESPONSIBILITY
DECISION-MAKINGAUTHORITY
MERITORIOUSPERFORMANCE

ENGAGEMENT ACTIVITY

LEADERSHIP ACTIVITY

STRETCH AND OTHER ASSIGNMENTS/SERVICE
COMPETENCY ATTAINMENT

mhoe po o

(E) The President will establish procedures to administer this policy.

6/1/08 (New)

[THE DELETED SECTIONS BELOW WILL BE INCORPORATED INTO PROCEDURES IN
SECTION 3-02 EMPLOYMENT)]




COLUMBUS STATE COMMUNITY COLLEGE
BOARD ACTION

DATE:

SUBJECT:

Construction Contract Award: Center for Technology and Learning (TL) Science Lab

BACKGROUND INFORMATION:

State law requires the Board of Trustees to authorize the award of construction contracts that
exceed $200,000.

Using state capital funds, an existing classroom in the Center for Technology and Learning is being
converted to a new science laboratory. The building was commissioned in the summer of 2002 as
a state-of-the-art laboratory building. Laboratory utility components (RO water, gases and exhaust
for laboratory fume hoods) are already roughed-in above the classroom ceiling. The available
utilities make it the best choice for renovation to a fully functioning science laboratory. The new
science laboratory is designed with the flexibility to offer classes across various science
disciplines. This provides additional laboratory space that will ensure the College can schedule the

classes needed by our students.

The construction portion of this renovation project includes mechanical, electrical and plumbing
upgrades, new flooring, IT cabling and smart classroom audio-visual equipment improvements.
The science laboratory will receive environmentally controlled chamber rooms, bench top
incubators, plate pourers, a new fume hood and autoclave. The new laboratory equipment will be
locally funded. The total construction project budget is $510,000. The project is on track to be

completed by January 2017.

Using the statutorily-required bidding process for construction contracts, the lowest responsive
and responsible bidder is the Central Ohio Building Company, Inc.

RECOMMENDATION:

That the Board of Trustees authorizes the College to enter into the following contract with the
lowest responsive and responsible bidder:

Project Company Amount
TL Science Lab Central Ohio Building Company, Inc. $308,471



COLUMBUS STATE COMMUNITY COLLEGE
BOARD ACTION

DATE:

SUBJECT:

Preliminary Year-End Financial Statements for the period ending June 30, 2016

BACKGROUND INFORMATION:
Columbus State Community College policy requires that monthly the President provide
each Board of Trustees member a copy of the college's financial statements.

RECOMMENDATION:

That the Preliminary Year-End Financial Statements for the period ending June 30,
2016 be accepted as presented.




@@LUMBUS STATE

COMMUNITY COLLEGE

July 14, 2016

TO: Dr. David T. Harrison, President | P
| S A D™D

FROM: Aletha M. Shipley, Vice President | Chief Financial Officer | Treasurer
SUBJECT: Preliminary Year-End Financial Statements as of June 30, 2016

Afttached are the preliminary year-end financial statements of the Columbus State Community
College District, the Foundation, and the President’s Discretionary Fund for the period ended June

30, 2016.

1. General Fund (Exhibit B)

Revenues. Projected year-end tuition revenue is almost $665,800 higher than the Revised Budget due to both
Spring 2016 and Summer 2016 enrollment being higher than what was projected in January. Other revenues
(Fees, Special Courses, Contracted Services, and Miscellaneous) are about $977,000 higher than the Revised
Budget, some of which is also the result of higher than expected enrollment. Another contributing factor for

other revenues being higher than expected is that the payment deferral option charge, which is new in FY16,
lacks of historical trends resulting in a very conservative projection in the revised budget approved in

January 2016.
Budget to
Original Actual
Budgeted Actual Increase/  Prior Year Current Year %

Term Credit Hours  Credit Hours* Decrease FTEs FTEs* Variance
Summer 2015%* 42,690 40,978 -4.0% 7,502 5,939 -20.8%
Autumn 2015 203,685 218,055 7.1% 14,134 14,537 2.8%
Spring 2016 190,459 210,835 10.7% 13,239 14,056 6.2%
Summer 2016** 50,114 47,504 -5.2% 5,939 5,865 -1.3%

*  Summer 2015 and Autumn 2015 terms represent official Census Day figures from the Ohio Department
of Higher Education. Spring 2016 credit hours and FTEs are projected, not the preliminary Census day
numbers used historically, given changes in the deregistration process for non-payment, currently as a
pilot, and the new deferred payment plan. Summer 2016 represents a projection from the Budget Office.

*%*  Summmer semester 2015 straddles both FY15 and FY16, with 46% of the revenue attributed to FY16.
Likewise, Summer semester 2016 straddles both FY16 and FY17, with 54% ofthe revenue attributed to FY16.

Expenses. FY16 projected year-end operating expenses are 3.7% below the revised budget, and
0.3% above FY15 audited spending.

10
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Projected Year End Net Income. In the April financials, Net Operating Revenues (column G, row
32) was projected to be $6.1 million, which the Board of Trustees allocated for the strategic
priorities of Capital Equipment ($1.1 million), Student Success and Innovation ($1.0 million), and
Capital Improvements ($4.0 million). Updated revenue and expense projections indicate we may
have §1.8 million more in net operating income which will be allocated to Capital Improvements as

authorized by the Board at its May meeting.

2. Auxiliary Fund (Exhibit D)

The auxiliary fund’s revenues are projected to exceed budget by approximately $463,000.

Expenses are nearly equal through the same period last year and are expected to end the year at $2.5
million, or 17.3% under budget, largely due to lower than anticipated spending for seasonal
employment and merchant/banking fees in the bookstore, and strategic initiatives in the area of
Auxiliary Administration. Year-end net operating income is projected at approximately $925,000.
The bookstore’s net operating revenues continue to decline as textbook affordability initiatives
continue to flourish. These circumstances continue to be monitored closely to ensure the bookstore
and food services can continue as operations self-sustained within the auxiliary fund.

3. President’s Discretionary Fund (Exhibit F)

To-date disbursements of $2,825 left a balance of $17,175 for June in this Fund.

4. Foundation (Exhibits G and H)

Foundation contributions through June are $132,417 higher than the same period last year.
Management and General expenses are higher due primarily to personnel costs previously funded
by College auxiliary funds now covered by administrative fees allowed by grants awarded to the
Foundation and higher expenses related to fundraising and recognition events, Net investment
activity in the current year decreased $17,579 from last month, although earnings are up $39,603

from June of last year.

5. Investments

The College’s portfolio is invested consistent with its investment policy, with 38.44% currently
invested in STAR Ohio, STAR Plus, and other money markets, with the balance in various federal
agencies, municipal bonds, and treasury notes.

BUSINESS SERVICES

550 East Spring Street * PO Box 16091- %olumbus, Ohio 43216-1609 « cscc.edu
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COLURBUS STATE COMRMUNITY COLLEGE EXHIBIT F
PRESIDENT'S DISCRETIONARY FUND
STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE TWELVE MONTHS ENDED JUKE 30, 2016

Cash at Beginning of Period $ 20,000 @)]
()
Receipts: (3
(4)
- (5)
(€)
Disbursements: (7)
Oberer's Flowers 2,761 (8)
Columbus State Bookstore 64 2,825 (9)
$ 17,175 (10)
[A] (B] [C] (11)

NOTE:

The President's Discretionary fund is a separate fund from the operating and capital funds of the
college. The source of funds is from other-than-public (governmental) monies or student fees,
as specified by the Board of Trustees.

The purpose of the fund is to enhance the mission of the college. Expenditures are to promote
or enhance the image of the college, the college educational programs, operations, entertainment,
contributions, and other appropriate expenditures not provided for in the college operating

budget.
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EXHIBIT G

COLUWBUS STATE COMMURNITY COLLEGE DEVELOPMENT FOUNDATION
BALANCE SHEET AT JUNE 30, 2016
With Comparative Figures at June 30, 2015

June 30, June 30,
Assets 2016 2015
Cash $ 877,159 $ 1,264,302 (1)
Investments at market value (see note) 7,355,294 7,282,687 (2)
Pledges Receivable 4,279,790 5,398,409 (3)
Accounts Receivable 57,581 3,422 (4)
Total Assets $ 12,569,834 $ 13,948,820 (5)
Liabilities
Due to general fund $ - $ - (6)
Pledge Payable - - (7)
Trade Payables 243,910 722,643 (8)
Total Liabilities 243,910 722,643 (9)
Fund balance
Permanently Restricted 4,110,420 4,041,135 (10)
Temporarily Restricted 5,546,412 6,657,540 (11)
Unrestricted 2,669,092 2,527,502 (12)
(13)
(14)
Total fund balance 12,325,924 13,226,177 (15)
(16)
Total Liabilities and fund balance 3 12,569,834 $ 13,948,820 (17)
(A] (B] (18)

Note: Investments

Investments are valued at market, which is generally determined by use of published market quotations.
Realized gains and losses from sale or redemption of invesments are basad upon the cost of the specific
investment sold or redeemed. Purchases and sales of investments are reflected on a trade-date basis.

A summary of investments is as follows:

Percent of

Cost Market Portfolio

Cash $ 193,310 193,310 2.63%
Equities 3,880,703 3,946,532 53.66%
Fixed Income 2,091,543 2,128,117 28.93%
Mutual Funds 1,068,092 1,087,335 14.78%
Total Investments 3 7,233,648 $ 7,355,294 100.00%
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1)

2)

5)

COLUMBUS STATE COMMUNITY COLLEGE
NOTES TO FINANCIAL STATEMENTS
AS OF JUKE 30, 2016

Investments
Investment Market Yield to Average
Fund Cost Value Iaturity* Wiaturity (days)
STAR Ohio/Operating $ 23,255,168 $ 23,255,168 0.52% 1
STAR Ohio/Plant 1,159,890 1,159,890 0.52% 1
STAR Ohio/Auxiliary 3,397,805 3,397,805 0.52% 1
STAR Plus 15,073,641 15,073,641 0.37% 1
CSCC Operating Fund 1 35,558,454 35,554,463 0.91% 406
CSCC Operating Fund 2 34,592,551 34,956,395 1.18% 762
Auxiliary Services 4,945,454 4,971,072 1.03% 345
Plant Fund 8,998,100 9,082,934 1.21% 737
$ 126,881,083 § 127,451,369
* Weighted
Portfolio Composition Type % of Total
STAR Ohio 33.65%
Agencies 51.58% *
Municipal Bonds 6.25%
Treasury Notes 3.74%
Cash & Equivalents 4.78%
100.00%

* This includes discount notes, callable, non-callable, securitized, and step-up agency investments.

Inventories

Bookstore inventories at year-end are stated at actual cost. At or near year-end a complete physical
inventory is taken and adjustments, if any, are recorded.

Plant Funds

Physical plant and equipment are stated at cost at date of acquisition or fair value at date of donation
in case of gifts. Depreciation of physical plant and equipment is recorded.

Long-term debt

Outstanding long-term debt consists of bonds payable in annual installments varying from $800,000 to $920,000
with interest at rates varying from 1.65% to 4.25%, the final installment being due in 2023,

collateralized by a gross pledge basis, of the general receipts of the college, which include the full

of every type and character of receipts, excepting only those specifically excluded which are primarily

those that are appropriated from the State of Ohio.

Debt service for this long-term debt is paid from an annual allocation in the College's Operating fund, the
Auxiliary Services fund, and from the State's Capital Component Program.

Interfund Accounts

All interfund borrowings have been made from current funds and amounts are due currently without
interest.
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COLUMBUS STATE COMMUNITY COLLEGE
BOARD ACTION

DATE:

SUBJECT:

Personnel Information Items

BACKGROUND INFORMATION:

In accordance with a Board of Trustees resolution approved and adopted at their regular meeting
held on October 18, 1978, the President has the authority to make staff appointments to positions
which have already been approved by the Board and included in the current budget and fo accept

faculty and staff resignations.

FOR INFORMATION ONLY
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COLUMBUS STATE COMMUNITY COLLEGE

BOARD OF TRUSTEES INFORMATION ONLY
In accordance with a Board Resolution approved and adopted at a regular meeting held on October 18, 1978, which
enables the President to make employee appointments to positions which have already been approved by the Board
and included in the current budget, the following persons have been appointed.

NAME POSITION DEPARTMENT DATE SALARY
Lori Billenstein Director TRIO & Special Projects 05/16/16 $72,673
Bradyn Dronsfield Groundkeeper I Facilities 05/16/16 $25,771
Phyllis Gorman Assistant Director Human Resources 06/20/16 $70,000
Melissa Helpman Teaching Assistant Allied Health 07/01/16 $38,209
Samuel Howard Librarian Library 06/16/16 $44,034
Jacqueline Leisenheimer  Business Partner Human Resources 06/16/16 $50,255
Mindy Raver Specialist Facilities 05/23/16 $33,134
Genevieve Sharron Program Coordinator Student Engagement & 06/01/16 $48,375
Leadership
Michell Ward Program Coordinator Admissions 06/01/16 $48,375
Mike Wise Groundskeeper I Facilities 05/16/16 $25,771
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COLUMBUS STATE COMMUNITY COLLEGE

BOARD OF TRUSTEES INFORMATION ONLY

In accordance with a Board Resolution approved and adopted at a regular meeting held on October 18, 1978, which
enables the President to make employee appointments to positions which have already been approved by the Board and
included in the curent budget, the following resignations/voluntary cash separation incentives/reductions in

force/terminations/retirements have been accepted.

NAME POSITION DEPARTMENT DATE
Valentine Cabell Accountant Financial Accounting & 05/20/16
Reporting
Dane Galden Instructor Business Programs 05/13/16
Terri Gehr Senior Vice President Business and Administrative 06/30/16
Services
Angel Gondek Supervisor Library 05/06/16
Anthony Key Groundskeeper Facilities 04/29/16
Sherry Layton Supervisor Grants Accounting 05/31/16
Jennifer Leggett Specialist Records 06/30/16
Stephanie Pfeifer Advisor Center for Advising Support & Exp. 04/29/16
Julie Raadschelders Chairperson Social Sciences 05/03/16
Kristina Schmid Assistant Professor Mathematics 05/16/16
06/30/16

Kevin Smith

Lieutenant/Supervisor
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